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Human resource accounting (HRA) and organizational sustainability are key concepts in
modern management that are closely interrelated. HRA focuses on identifying,
measuring, and reporting the economic value of employees as strategic assets, whereas
organizational sustainability emphasizes maintaining long-term balance across the
economic, social, and environmental dimensions. In contemporary business
environments, sustainability is considered a critical condition for firms’ long-term survival,
and HRA provides an innovative instrument for measuring and reporting human capital
value.Using a review—analytical method, this study explores the relationship between
HRA and the dimensions of sustainability (economic, social, and environmental) and
demonstrates that valuation models such as cost—benefit and employee productivity
approaches, when integrated with green human resource management (GHRM), can
reduce employee turnover rates by approximately 20-30% and foster organizational
innovation. The findings underscore the necessity of developing sustainable accounting
standards in Iran and suggest that organizations leverage data mining and artificial
intelligence to optimize HRA reporting in order to better align with the United Nations
Sustainable Development Goals (SDGs) The study offers a practical framework for
financial and human resource managers seeking to enhance sustainable value creation
through more effective measurement and reporting of human capital.
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